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This leaflet provides a basic outline of
The Duke of Edinburgh’s International
Award, with particular emphasis on
the Adventurous Journey section

and what is involved in acting as an
Adventurous Journey Supervisor and
an Adventurous Journey Assessor.
More information can be obtained
from the participant’s Award Centre.
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What is the Award?

The Award enables 14-24 year olds to learn practical skills that are valuable
to their personal and professional development.

Itis comprised of three levels: Bronze, Silver and Gold. Participants set
themselves challenging personal goals in four sections: Voluntary Service,
Skills, Physical Recreation and Adventurous Journey at each level in order
to achieve their Award. At Gold level, participants also complete a Gold
Residential Project.

Throughout their Award participants can develop existing interests, but you
should encourage them to do something new that would be challenging
and enjoyable. Once participants have set their goals they strive to achieve
them, showing improvement throughout their Award journey.
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What are Adventurous Journey Supervisors and
Adventurous Journey Assessors?

The Adventurous Journey Supervisor’s role in the Award is a suitably
qualified and experienced adult volunteer who is responsible for a group’s
safety throughout their practice and qualifying Adventurous Journeys. They
are responsible for supervising practice journeys, for assessing the ability
of an individual or team to carry out their qualifying journey, and for signing
a participant’s relevant documents to confirm that they are suitably skilled
and prepared. The role of the Adventurous Journey Supervisor can be
carried out by an Award Leader, but there must be a separate Adventurous
Journey Assessor.

The Adventurous Journey Assessor's must be a suitably trained and
experienced adult volunteer. They work closely with the Award Leader and
Adventurous Journey Supervisor prior, during and following the Qualifying
Adventurous Journey. They must be available throughout the Qualifying
Journey and be familiar with all of the Adventurous Journey 15
requirements. They will ensure that the journey's aim has been achieved,
carry out a debrief with the participants and, after assessing a final report,
sign off the completion of the Qualifying Adventurous Journey.

© 2019 The Duke of Edinburgh’s International Award Foundation 5



Section Notes — Adventurous Journey




An Expedition is a journey with a purpose. In an Expedition, the primary
focusis on the journeying. For an Expedition broadly two thirds of the
purposeful effort must be spent journeying, with less effort put into research
and gathering information.

Mare information can be found in the International Handbook for Award Leaders.

The specific benefits will obviously depend on the chosen Adventurous
Journey. Some general benefits include working as part of a team,
understanding group dynamics, developing self-reliance and independence,
improving investigating, reviewing and presentational skills and enjoyment.

Participants learn by doing in keeping with the Award methodology of
experiential learning. By undertaking an Adventurous Journey, it is
hoped that the participant will develop a spirit of adventure and
discovery whilst undertaking a journey in a group.

Participants will need to undergo relevant training and will also need to
undertake sufficient Practice Journeys to ensure they can be self-reliant and
safe in their chosen environment. On the Qualifying Journey, the team

should be no fewer than four and no more than seven young people, (eight

when undertaking a tandem mode of travel) operating independently of
others but all involved in its planning. Not all participants on the journey
need to be completing their Award, but they should be peer group equals,
making decisions together.

The Qualifying and Practice Journeys should be supervised and assessed by
experienced adults. The Adventurous Journey Supervisor is responsible for
the group’s safety while on the journey, needs to be familiar with the Award
and must be satisfied that the participants are properly trained and
equipped to undertake the journey.
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The journey can be on land or water, by a participant’s own efforts,

(eg foot, cycle, paddle etc), by animal or by other non-motorised
assistance. Accommodation should be in portable tents or simple self-
catering accommodation such as hostels or huts.

Day Night Minimum hours of Minimum hours of
purposeful effort purposeful effort per day

Bronze

Silver

Gold

Purposeful effort means time spent towards accomplishing the purpose of
the journey. Time associated with sleeping, cooking and eating is in addition
to this time.

Plan

Initially the team must be briefed by their Award Leader or Adventurous
Journey Supervisor on the concept of an Adventurous Journey. They will then
need to agree the purpose, environment and mode of travel.

Preparation and training will usually be required to enable participants

to undertake their journey safely, unless they are already skilled in the
necessary techniques, and need to be delivered by a suitably qualified and/
or experienced adult.
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Do

For the Qualifying Journey, the team is required to be self-sufficient and
independent. In normal circumstances this will mean being unaccompanied.
The Qualifying Journey needs to be assessed by a suitably experienced
person (the Adventurous Journey Assessor).

The Adventurous Journey Assessor should be looking to ensure that the
minimum time requirements have been met, that participants have shown
determination and effort and have worked as a team; and the purpose of the
journey has been achieved.

They should make contact with the group at least once a day to ensure the
group is working according to plan and is safe. Once the entire journey is
completed, the Adventurous Journey Assessor should meet with the team for
a debrief.

Review

After the debrief, the team should work together on producing their report.
All members should have an input into the report, which can be in any format
(eg written, verbal, photographic orvideo). It should tell the story of their
preparation for, and conduct of, the Qualifying Journey and must explain how
they achieved their aim.

Signing off the section
The Adventurous Journey Assessor must assess the group's final report and

then sign off the completion of the Qualifying Adventurous Journey in the
participants' Online Record Book (ORB).
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Adventure education intentionally uses challenging experiences for
learning. The Adventurous Journey is often quoted by participants as
their most significant experience during their Award and so the
successful preparation for and conduct of the Adventurous Journey is key
to the participant’s overall Award experience.
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